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Measures of Self-Confidence

According to Bearden et al. (2011), self-confidence concept is typically used as a self-assurance in an individual's ability, personal judgment, and power among others. The level of confidence in a person increases from the experiences of having mastered specific happenings, meaning the more the experience, the more a person becomes assured of something. It is a positive belief in an individual that in the coming time, they can accomplish what they want. This paper will discuss two measures of self-confidence construct, which include; the 12 point scale and the Personal Evaluation Inventory. 

Estimation of self-confidence has been measured using a 12 point scale, which is centered on zero. The scale ranges from a minimum score, which is characterized by a person who is self-distrustful, timid, and shy and never makes decisions on their own (Bearden et al., 2011). Herein, when the score is low, then the person is described as having low self-confidence and does not believe in themselves. Due to lack of belief in themselves, they get afraid of making independent decisions; they mostly depend on others when it comes to making decisions. On the scale, there is an extreme upper score, which represents a person who is more confident, believes in themselves and can make independent decisions. The person on the top side of the scale is always sure of his choices and opinions due to the belief that they have about themselves. Therefore, this measure focuses on the behavioral aspects of a person.

The second measure of self-confidence is the context-based Personal Evaluation Inventory (PEI). This measure was developed by Shrauger in 1995 and concentrates on measuring specific self-confidence and self-esteem in various aspects (Marcia, 2017). For example, it estimates self-confidence depending on how a person performs academically, how individuals speak in public places, their physical appearance, and the general self-confidence score among others. There are other surveys, which have also aided in measuring self-confidence in a similar technique via inducing examples of more concrete activities. For instance, how a person makes new friends, the efficiency in their time management skills, and keeping up with the demands of the course among others. Therefore, this method of measuring the confidence of an individual concentrates on the personality aspects of an individual. According to the Personal Evaluation Inventory, a person with good performance in class, excellent public speaking skills, and high general self-confidence score is deemed to have a high self-confidence level. On the other hand, a person who lacks or demonstrates they have weak personal aspects is considered to have low self-confidence (Marcia, 2017). This measure, therefore, focuses on a person's behavioral and physical factors.

If I were conducting my study, I would use the 12 point scale because it measures the confidence levels based on a well-defined scale, that is, lower value means low confidence and a higher value indicates absolute confidence. With this technique, the confidence of a person can be easily evaluated by looking at their performance on the scale.

As discussed above, self-confidence is an essential aspect of a person's life, and when a person is performing well academically, then they are deemed to be having higher confidence levels, according to the measures. High confidence levels also help a person to make independent decisions that are based on their judgments (Bearden et al., 2011). When a person lacks confidence, making choices become hard since they are afraid or shy of the consequences of their decisions.
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